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This document needs to be sent to the Group Internal Audit at : COl@carmeuse.com

Tm / Name

136 (Company) / kWU (Department)

SuR / Date

AN / Position

NguL3M Golden Lime / Carmeuse Hpnuiseasaiazannisiudlssiauanudaudmisuass lamiiiniuase anaifiatiu wiaanagnueedn
A d dod oo . . . ¢ de o d oo
et Sufeadesiunineueengy Tenisssy Wewe uazdnnisadamnzan uwunesuidnituiessywsndamenanudaudeiineu
d g A ey

Walkamnsaimedansidetamnzan

Itis the will of Golden Lime / Carmeuse Group to address how issues of actual, potential and perceived conflicts of interest
involving employees of the Group should be identified, disclosed and managed. This form is designed to identify and disclose
known conflicts in an effort to properly manage them.

drwddmulaneanudaudmnsaadsslonienguusin Golden Lime / Carmeuse el@funisensifilnaaniznasunig / CEO vaenguuds uazidnladnlugiusminay
y
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| have read the Golden Lime / Carmeuse Group’s Conflict of Interest Policy approved by the Board of Directors of Golden Lime / Group’s CEO and
understand that as an employee, director or officer of Carmeuse Group it is my obligation to act in a manner which promotes the best interests of the
Company and to avoid conflicts of interest when making decisions and taking actions on behalf of the Company.

My answers to this disclosure form are correctly stated to the best of my knowledge and belief. Should a possible conflict of interest arise in my
responsibilities to the Company, | recognize that | have the obligation to notify, based on my position, the appropriate designated individual, and to
abstain from any participation in the matter until the Company can determine whether a conflict exists and how that conflict shall be resolved. If any
relevant changes occur in my affiliations, duties, or financial circumstances, | recognize that | have a continuing obligation to communicate an amended
“Conflict of Interest Disclosure Form” the Group Internal Audit department.

| understand that the information on this form is solely for use by the Company and is considered confidential information. Release of this information

within the Company will be on a need-to-know basis only. Release to external parties will be only when required by law and/or local regulations.

dmidn Idsumsuiien e deansairannnandlafeiuaumng e ndneaudemnanaysy T (Confict of Interesy) 93@MsLTRN 1L
m:;“LNfJLLWi'uTﬂmaﬁ'%’mﬂuzim@ LL@z’ﬁEW!’N’ﬁ’]WE‘/ULNHLLWéLﬁBa‘I@@’]TﬂQ’m?’: LL@zmwL‘ﬁﬂ@Lﬁlmﬁ’uu‘[ﬂmw?@LmedﬂﬁﬂﬁL‘ﬁlaﬂ@\im?m’m
Taudamanarlszlemfenaintuuda

| acknowledge that | have received the information intended to communicate and build understanding regarding the meaning of Conflict of
Interest. | am also aware of the channels through which the latest version of the policy is published, as well as the communication channels
used to share knowledge and understanding of the policy or guidelines to prevent potential conflicts of interest.

mF;IL"'ﬁu/Signature Ju/Date
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Ed 1]
azandaues il lidsdheasnaeumelunguiidma: COl@carmeuse.com

Please complete the following questions, and submit this form to the Group Internal Audit

department at COl@carmeuse.com.

1. Aot anndinluaseuaitresnu vaieuainaasans Wudwiind nessunis Fudou (ldvEednin) wiineuw vieilinealasunisdrdraduy
UsrAneeLFin siajudon wideasrnsla ) Tifaquudl wideiraRAnudniusnnegsfiaiungui3in Golden Lime PCL./ Thai Marble Corp., Ltd.
uwaz/viza Carmeuse viafianadlaaudniusnegsialuddnllvialsl 2

Are you, a member of your family or a close friend an officer, director, partner (general or limited), employee or regularly retained
consultant of any company, firm or organization that presently has or had business dealings with the Golden Lime PCL./ Thai Marble Corp.,
Ltd. and / or Carmeuse Group or which might reasonably be expected to have business dealings with the Carmeuse Group in the coming
year?

4/ Yes Tadl4 / No

o a

winld ngnassyTerFinesdng Aumkiinee wardnenzaesgsnanaiiuniset Wiawraanfiunisiungui3svm Golden Lime PCL./ Thai
Marble Corp., Ltd.Laz/438 Carmeuse visanataazaiiunisluddnly:

If yes, please list the name of the company, firm or organization, the position held, and the nature of the business which is currently being
conducted/or has been conducted with the Carmeuse Group or which may reasonably be expected to be conducted with the Golden
Lime PCL./ Thai Marble Corp., Ltd. and / or Carmeuse Group in the coming year:

1.

2.

3.

2. A anndnlunseumritzesn isaiieuaiinaesnn Auadselanmianstuitedausalussinsiinguuism Golden Lime PCL./ Thai Marble Corp., Ltd.
= « = d . ,
uaz/iiTa Carmeuse Auadlszlammianisiuvienadlsslaniou ) aguiel?

Do/did you or does/did any member of your family or a close friend of yours have a financial interest, direct or indirect, in a company, firm
or organization which currently has/ has had in the past business dealings with the Golden Lime PCL./ Thai Marble Corp., Ltd. and / or

Carmeuse Group or which may reasonably be expected to have such business dealings with the Carmeuse Group in the coming year?

14/ Yes T4/ No

. 4 o e . cd g . o de = D e e,
winld ngnissyFenisinaecdng snunzaesnalseland Favasdieonalszlomd uazdnunizaesgsnaiaiiunises viawaaBunisiungs
1/3¥ Golden Lime PCL./ Thai Marble Corp., Ltd.Lag/%3a Carmeuse visafianaazaifiunslutldnly:

If yes, please list the name of the company, firm or organization, the nature of the interest and the

name of the person holding the interest, and the nature of the business which is currently being/ had

been in the past conducted with the Golden Lime PCL./ Thai Marble Corp., Ltd. and / or Carmeuse Group or which may reasonably be
expected to be conducted with the Carmeuse Group in the coming year:

1.

2.

3.

3. Ao ann@nlumsauaiiresrn viaieuaiinzesnns Suadsleminmisfwiedausialuesdnafinguudsvm Golden Lime PCL./ Thai

Marble Corp., Ltd.uaz/via Carmeuse finadszlammianisduienatszloniou ) agvivali?

Do/did you or does/did any member of your family or a close friend of yours have a financial or personal interest in an entity in which the
Golden Lime PCL./ Thai Marble Corp., Ltd. and / or Carmeuse Group has a financial or other vested interest.
14/ Yes Tail4 / No

winld ngninszymeazidanfuans:

If yes, please provide details below:
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o 4 o A

4. Ao aundnluaseuada wiaieustinzesrns weldiueesdy Suneuuny fin e1wns viepuliufisienagnuesiietal@vinasenis

o

Andulaviianisnssinzesaninifeatesiugsiasesnguuisvm Golden Lime PCL./ Thai Marble Corp., Ltd.iaz/m3e Carmeuse wie l1i?

Have/had you or a family member or close friend of yours accepted gifts, gratuities, lodging, dining, or entertainment that might reasonably
appear to influence your judgment or actions concerning the business of the Golden Lime PCL./ Thai Marble Corp., Ltd./ Carmeuse
Group ?

14/ Yes a1/ No

winld ngnunszyseazBaAsuaNg:
If yes, please provide details below:

1.

2.

3.

5. Aruail wiedinadssleniiaunuvaulaluiddnidessdns fenaneiifineaudilavierussdelusemaissnwizeld?

Do/did you have any other interest or role in a firm or organization, where that interest or relationship might reasonably be
expected to create an impression or suspicion among the public?

14/ Yes laild/No

winld ngnunszyseazBaAsuaNg:
If yes, please provide details below:

1.

2.

3.

o

. . 8 . v
wanzwe): vndnsiasuulasiidndnylummeui Wl luuuasudssandiineudssaunstiudaly wineuassesilinadayaluuuunesuddu
aranuniines wavdslldehansmaaaunialunguidwa: COl@carmeuse.com

Please add additional pages as needed.
If any material changes to the responses provided on the annual disclosure form occur before the next form is due, the employee is required to
update the information on this form in writing and submit the update to the Group Internal Audit department at COl@carmeuse.com.
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Link

https://www.youtube.com/watch?v=j7suPbrkPeA
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YouTube Channel | Global Ethics Solution | For Employees
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Conflict of Interest in the Workplace

Link

https://www.youtube.com/watch?v=6x99iz_ W8TU

Version NME1A9NY L

YouTube Channel | Global Ethics Solution
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Financial Conflict of Interest

Link

https://www.youtube.com/watch?v=_3ZAhisdHcY

Version NM#184NY

YouTube Channel | Global Ethics Solution | For Board Member
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Conflict of Interest (for Board or committee member)

Link

https://www.youtube.com/watch?v=_00dD2EIInE
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